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Auempt uny five quesiions.

Euach question carries 20 marks.
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. Write short notes on any two of the following :

(a) Section 10(4) of the Industrial Disputes Act,

1947
P.T.O.
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(b) Protected Workman

(¢) Interim award and Interim relief (10=2=20)
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Are Labour Tribunals amenable to the appellate
jurisdiction of Supreme Court ander Article 136
of the Constitution ? What is the ditference. it
any. between Labour Tribunals and ordinary courts

of law? (20)
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(a) Can a reference be made by the government under
section 12(5) independently of section 10(1) of

the Act? (10)
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(b)Y Certain disputes between M/S ABC & Co and its
workmen were referred on 5.05.2011. The
Tribunal sent its award to the government on
03 09.2011. Before the award could be published
within the stipulated time period under the Act,
the parties to the dispute came (o a settlement on
30.09.201 1. By a written application the) requested
the government not o publish the award. The
government expressed 1is inability to withhald
publication owing io the mandatory nature of
section 17 of the Act. Decide in light of decided

cases. {101
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Discuss briefly the Machinery for settlement of
industrial disputes provided under the Industrial

Disputes Act. 1947, (20)

i Rae aftfmw, 1947 5w & T e R
g & fag wowen & wAitrm =wen 29w

“In case where industrial dispute is raised on the
ground of dismissal and 1t 1s reterred to the tribunal
for adjudication. the Tribunal naturally wants to
know whether the impugned dismissal was procecded
by a proper enquiry or not. Where such proper
enquiry has been held in accordance with the
relevant provisions of standing order and it does
not appear that the employer is guilty of victimisation
or any unfair labour practice. that tribunal is
generally reluctant to interfere with the impugned

order.”

Critically examine the above observation reflecting
the correet legal position on the subjcct as of

roday. 20
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Distinguish baw minimum wage. tair wage and living
wage. "No Industry has a right 1o exist unless it is
able ta pay its workmen atleast a bare minimuim wage.”
Discuss in the tight of M S Crown Aluminium Works

v. Their Workmen AIR 1938 SO 3 (2N
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P.T.O.
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“A departmental proceeding pending a criminal
procecdings does not warrant an automatic
stan . Elucidate with the help of case laws. Also
discuss the application of principles of natural
justice required to be followed in case of domestic

enquiry . (207
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tal Raghu was employved by the forest department of
Maharashira as one of the members of the team
for cleaning jungles and reclaiming land. After
cight months of his job he was diagnosed with
a~thma which the doctors believed to be a result
o Als repedted exposure 0 Ccongress grass .
«ccally known as “gajar ghams™. Can Raghu ¢laim
campensation under the Employvees Compensation

Act. . Decide. (10

o

A bus was on the last trip for the dav. Some
assailants entered the bus. spraved chilli powder

on the passengers and shot the conductor dead.



Lh

7))

7
Can this he termed as an injury arising out of and
in the course of emplovment. Discuss the scope

of compensation. (10)
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