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Note :- Answers may be written either in English or in Hindi; 

but the same medium should be used throughout the 

paper. 

fta:1rlit: - w ~- r:r::r cnr ~ ~ <rr ftrift M rrcn ~ 
~· rfWw; ~ ~ ~ CfiT 7flt?:Pr f[Cfl ft ffRr ~ I 

Attempt any five questions. 

All questions carry equal marks. 

~ ~ m· ci ~ fFrR'qv 1 
~ 

ri m: ci 3icfi "W1Ff t 1 

P.T.O. 
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1. An industrial dispute was referred by the appropriate 

Government under section 10 of the I.D. Act, 194 7 to 

an Industrial Tribunal. The tribunal gave its award. 

The award of the tribunal was not acceptable to the 

management and so it approached the Supreme Court 

under Art. 136 of the Constitution of India to obtain 

special leave to appeal against the award of the 

Industrial Tribunal. The workmen contended before 

the Supreme Court that under section 17(2) the award 

of the tribunal is final and cannot be called in question 

by any court in any manner whatsoever. Is the 

contention of the workman valid? Discuss. Also 

discuss other legal remedies available against the 

award of the industrial tribunal. 

~ mcrn: ~ 3ilwfllct> ~ ~. 1947 ~ um 10 

~ 3RnTii ~ ~ ~ CfiT ~wfllq:; ~ CfiT ~ 

~~I~~ 3fRT ~~~I ~CfiT 

~ ~ -ct>T ~ ;;gy ~ 1 31\f: ~ 37lwfllq:; 

~~~~~3Mffi"CfiB~~~~ ..., 

~CfiB~ ~~~~ ~ 136 ~ 3M;:r~ 

""41411'14 it ~ ~ 1 ct><ilct>1<l· ~ ~ ""41411'14 ~ wre; 

!'!Rif4?lu ~ fcfi um 11 ( 2) ~ 3R'f1ffi ~ CfiT ~ 

~ t ~ "3tf 1R ~ ~ ""41411'14 ~ ~ ~ ~ ~ $rr 

tt ~ ~ ;;gy ~ ~ ~ 1 <fliT ct><l\ct>r<l· CfiT !'!Rif4<tu 

~t? ~~~37lwfllct> ~~ ~ 

~~~3RT~~CfiT~~~I 
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2. The power of reference of the appropriate government 

under section 1 0(1) of the I. D. Act, 194 7 is 

administrative in nature. However, the discretionary 

power of the appropriate government is not 

unguided and absolute. Under what circumstances 

and how is the power controlled by the process of 

judicial review ? Support your answer with decided 

cases. 

alhi'tfllCfl fcrcfR ~. 1947 cfit um 10 (1) ~ ~ 

~ wcm: cfit ~ cfit fi !'l:m~P!Cfl ~ cfit fMT t 1 

+rrR ~ wcm: cfit ~ fi aiPtiiGtcl ~ 3llfi1RtCfl 

~ tl fcfi;r~ ~ ~~ ~ WflR ~ fi ~ 

~'1f4JiCfl'1 cfit ~ ~ ~ cfit l1l'l"ill t ? Fc!Pt~ilcl cfim 

~ ~~cfit~~l 

3. "It is neither possible nor advisable to evolve a 

hard and fast straight -jacket formulae valid for 

all cases and of general application without regard 

to the particulars of individual situations as to 

whether there should or should not be simultaneity 

the disciplinary proceedings as also a criminal 

prosecution." 

Discuss in the light of Judicial precedents. 

P.T.O. 

... 
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"~ -arR ~ fcfi alj!iii~Picti Cfilll<utg<:fi· ~ ~ ~ ~ 

"C:fm ~J!Cfilf{qd( iRt ~ ~ ..,gy iRt ~-~ ~ ~ 

.. <lu 1lCfCfiT c;~ ~ ~ ~u cm;rr ~ oqR=fi4ld ~ , . 

<fit FclffllfG<:<li' CfiT ~ & ~ Ci~ ~ ~ cm;rr ~ 

FclctiRld M ~ ;:r -d) ~ t ~ ;:r -gr ~ t I" 

4. On a reference of the dispute of wage structure in 

DOD Ltd., the industrial tribunal sent its award to the 

appropriate government on 1.1.2015 holding that 

workman were entitled 'to 30% wage hike. The 

government received the award on 5 .1.2015 and the 

same was published in the gazette on 15.2.2015. The 

management contends that the award has become 

invalid under S .1 7 (1) of the I.D. Act, 194 7 and the 

same cannot be enforced against it. 

(a) Can the management succeed in their contention? 

(b) In case, after the submission of the award by the 

indlJstrial tribunal to the appropriate government 

but before the publication of the award within 

the time stipulated under section 17(1 ), the 

management of DOD Ltd., and the workmen arrive 

at a settlement that the workmen will be entitled 
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to 25% wage hike and both the parties approach 

the government for not publishing the award in 

view of their settlement. Would it still be obligatory 

on the government to publish the award ? 

~ ~ <:!"6 ~ ~ ~ 1.1.2015 Cf?t ~ -mcfiR 

Cf?t 3f!RT ~ ~ fcR' ~ ~ ~ 30% ~ 

ct ~ t I -mcfiR ~ ~ 5.1.2 015 Cf?t mt:a" fcfi<:rr ftru 

15.2.2015 Cf?t 7[ijfC ~ S!Cfilfild fcfi<:rr lf'lT I ~ ~ 

~ t f<R' ~ 3flwfltcn fctcrr'q ~, 194 7 ctt urn 

11 ( 1 ) ct 3R'I'1fu ~ m- lf'lT ftffi ~ ~ ~ ;niT 1W:rr 

li'IT~tl 

(~) ~. 3fl.Wfltcn ~ m ~ -mcfiR Cf?t ~ 

-mq \ilR ct ~ ~ urn 17(1) ct 3Ri1fu ~ ~ 

~~ct ~ ~ct~-ij'~ DODLtd. 

ct~~~~~~tf<R'~ 

~ ~ 25% ctt ~ ct ~ ~ ~ ~ 1:falCfiR 

~~~~Cf?t~~~~Cf?t 

S!Cfil!ild .,- 'Cfi'B ~ -mcfiR -ij-~ "Cfi\ ~ ~ 'ffi' CFIT 

-mcfiR ct ~ ~ CfiT Slcnllilo ~ ~ ~ mm ? 

P.T.O. 
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5. Write short notes on any two of the following : 

(a) Works Committee 

(b) Distinction between the institution of 'Conciliation 

officer' and 'Board of Conciliation' under I.D. 

Act 1947 

(c) Section 33 of the I.D. Act, 1947 

((cf) a{knfliCfl ~ ~, 194 7 ~ 3Rflfu ~~ 3lfucfiRt, 

cfiT ~ ~ 1~ CfiT ~, ~ ~ ~ ~ ~ I 

6. What was the purpose in inserting section 11-A in the 

Industrial Disputes Act, 194 7 ? Discuss in the light of 

decided cases legal position prior to and after the 

insertion of Section 11-A in the I.D. Act, 1947 relating 

to jurisdiction of the Industrial Tribunal. 

~wfl1Cfl ~ ~. 1947 ~ tm:r 11-A "CflT a:Rr:~ 

CfiH CfiT CFn ~ ~ ? aflwfliCfl ~ tfiT ~ ~ 

~ ~ af1wfl1Cfl ~ ~. 1947 ~ tm:r 11-A tfiT 

a:Rr:~ ~ 1:fCT ~ "'mf fctfUcti ~ CfiT RIP!~~ ~ "CflT 
Coo 

UI"R~~~~~I 
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7. (a) Can the employer revise wage structure of its 

workmen to their prejudice ? 

(b) What criteria would you apply in determining 

whether the wage structure in any particular 

industry is fair wage or not? What is living wage. 

{Cfi) <flU ~ ~ CflJ{Cfllij' cfiT ~ ~ ~ cot ~ 
~~"Cfl\~t? 

("{Cf) "l:f6 3'fCfUTfu:r ~ ~. ;mq CfllT dil ~ ~ <flU '3Wr 

~ ~ ~ ~ '3Rffi ~ t <:IT .,gy ? f.:rqfu ~ 
~ ~ ~ 

8. Elucidate the following statement with the help of 

decided cases : 

"An employer is liable to pay compensation for any 

personal injury caused to a workman by an accident 

arising out of and in cause of his employment. And 

the premises of the employer have got to be extended 

both in time and place with the help of the doctrine 

of Notional Extension for the purpose of Employer's 

Liability." 

~: 

P.T.O. 
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~ ~ ~ cmv1t ~ am ~ cit ~ fctiit m 
a~R=hcti &lffi <fi ~ ~ ~ ~ <fi ~ <fi 3lUH 

t I ~ ~ cfi -qfuR cit~ cfit ~ cfi ~ 

~ UI(OII~Cfi ~ "cfi ~ cfiT ~ ~ ~ ~ ~ 

~ FSc ~ ~ t.1T ~ t I" 

(100) 
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