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~ WA"-l:f?f CfiT "3W ~- m fu;GT ~ ~ 'qJl5fT 

if~; ~ ~tft ~ CfiT lTI~ -~ m- iRT 
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Attempt any Five questions. 

All questions carry equal marks. 

-~ -qf;:.r m cfi. "3W ~ 1 

tr4T m cfi alcn w:wr ~ 1 
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Are the decisions/orders passed by the following authorities 

(as constituted under the Industrial Disputes Act. 194 7) 

appealable under Article 136 of the Constitution before the 

Supreme Court ? 

(l) Industrial Tribunal 

(ii) Arbitrator 

(iii) Conciliation officer 

Give reasons. 

cr:n f·il"'1R-if@C1 w~ c af!wr~<=fl fcfcnG a1f~, 

1947 cfi 3Rflfu 7:J~) &ro. ~ ~ fctf1~'Citt/fi 

~ \3'd61C1'"i '"llllll<:'ill cfi Wi~ ~~ cfi ~ 

136 cfi 31~ 3"1Yl(1lj'pl( ~ ? 

(t) 3fialf11Cfl 31f~ 

(ii) l1~. 

(iii) ~ 3ifwnm 1 
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2. The appropriate Government referred an industrial dispute to 

· a Labour Cowt under the Industrial Disputes Act, 1947. The 

. term of reference was 

"Whether the lockout declared by the management of X Mills 

and the strike by its workers are leg()l and justified and 

whether the workmen are entitled to wages for the said 

period ?" 

In the proceedings before the Labour Court the management 

contended that the dispute referred was not an industrial 

dispute as it had closed down the Mill and that it should 

be permitted to lead evidence to establish their bonafides 

relating to closure. The workers contested, contenating that 

P.T.O. 



. ( 4 ) 7939. 

the Labour Court had n~ jurisdiction to go into the question 

of clos.ure as the same had not been referred to it. Discuss 

and decide. 

fl~-tlq ~ ~ 3ll<rilflt<:fl ~ :m~, ·1947 ~ 

~ ~ iflw r1 Cfi fcrcnG .1}111 ~ llll<?l''+ Cfl1 ~ · 

fcfi<:rr, ~ m't.R ~ : 

'' 'CfllT X fire ~ ~~ &ro' ~ di<?IFIH:.') ant 

Cfi4Cfil:ii &m ttTfi;rn m,R9' ~'tl 3fu ~14\f.qq ~ "(1~ 

'-cp:rr Cflt:fCfiR ~ 3lCrf'tl %TI ~ ~ ~ ~" ? 

fcp:rr f<:n ~ ~ ~ 3ll~"lfl1Cfl ~ ~ %, 

~~fire~~ m ~na~ ~ ~ ~ 

~ # ~ -wz~nf.:ilCflf1J Cfl1 ~ ~ ~ fuQ: 
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ma:<:r ~ m Cffr_ ~ ~ "\ITRt ~I 4ltl4l1D 

~ 7:ffi" ~ CfiTir ~ >1fu fClU't:f fcFi<:n fcfi w:r '"41lll<1ll 

cnl~~~if\ilRCfiT ~~~%,~ 

7:ffi" ~ ~ ~ M 7p_:[T 2TT I 

• 3._ "There is a diffused spectrum of judicial dicta dealing with 

the various aspects of the application of the principle of res-

judicata to the ·orders and awards of the industrial 

adjudicators. However, the latest judicial trend shows that the 

effect of the principle on such orders and awards has been 

considerably whittled down, and it appears to have lost much 

of its efficacy." Elucidate. 

P.T.O. 
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!£<lo:lll4 ~ . ~ CfiT 31141"4<:11 ~ M~ -q~ -B 

iffi ~ crrffi o:lllf4Cfi 31~ cnT m:nftf Slfuf~l4 

~ t 1 ~ 1cil1<:1G o:l!IP:rcti ~ ~ t fcn 

•I 

~-m mmr mm t1" ~ ~~ 

4. On account of Union rivalry, X, a workman in AB & Co., 

waylaid and ass~ulted Y, his supervisor in the plant 

(Y belongs to the rival Union) when the latter was returning 

home after the day's work, at a place on the roadside, 2 km 

away from the premises of AB & Co. Y reported the matter 

to the management the next day. Thereupon the manager 

instituted an enquiry against X for disciplinary action under 

the Standing orders. 
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In the meantime Y had already lodged a criminal complaint 

against X with the police, upon which the prosecution 

proceedings had commenced .and was pending before the-

Magistrate. Now, before the enquiry officer, X refused to 

appear to defend the charges. But he wrote to the officer 

denying the charge of assault on Y and expressed desire to 

get the proce.edings adj"ourned till the disposal of criminal 

case. Thereafter, the enquiry officer again informed X to 

appear before him to answer the charge. On that day X 

appeared before the otlicer but refused to answer the charge. 

ThereLfpon the enquiry ofticer found X guilty of misconduct 

and recommended dismissal. The management wrote to· X 

discharging him from service. 

P.T.O. 
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Suppose you are t)1e. judge al)d the matter is bro.ught before 

you. Decide on the basis of principles involved. 

Will it make any difference in your decision, if the meantime, 

the Criminal Court acquits X of the charge ·levelled against 

him ? Give reasons. 

~ ~fdt;:f~dl ~ ~ AB & Co. ~ cn4ChR X .;t 

rn it ~ {j)4<qi~\J1< y CY "ChT ~~ ~rn&:~ 

~ it ~I) ~ 'f.lffi WTTCR ~ Cfi1: m ~ 
~ ~ cfi 'CfiFt cfi ~ -m: m -m 2lT 1 ~ 

AB & Co. cfi -qftm: it f ~ ~ ~ cfi ~ 

~ ~ 1:Jt fcfi7;ry T[(.JT 2lT I y ~ ~ ~ ~ 

crft ftc!li ~~ CfiT ~ -{t I ~ ~ ~ ~ ~ 

~ * ~ ~j~IIBHCh ~ ~ X cfi ~ · 

"\J1fq . ~ ~ Gll 
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cn-B ~ ~ ~· m ~ 1Rf ~ m1 '!( "3if.f 

~ aW-~ ~ v'R ~ m ~ 31TiTq cn1 ~ 
.. 

~ am: ~ ~ ~ m ~ 1:f)f ~. fcn 

P.T.O. 
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l1R ffi. 31r1 ~~ % (f~ l=f1l1ffi ~ ~ ~ 

~ ~I a<!l~f'Qd ffl<>&RTI ~ 3TI'tffi: '1R fctf1~ill! 

~I 

. ~ ~ -rn ~ '"l!ll!l(1l! ~ ~ ~ ~ 

~ :mirciT -B ~ ~ ~ t m ~ .. ~ fctf1~T:.Il! . 

if ~ ~ ~ ? ·crnur ~~ 

5. The management of ((Y and Co. dismissed an employee for 

misconduct without conducting a domestic enquiry. Industrial 

dispute relating to. dismissal was rel~rred to an Industrial· 

Tribunal. In adjudication proceedings, the management wants 

to adduce evidence for the first time to prove misconduct 

and to this the Employees' Union objects ori the ground that 

the proviso to Section II-A of the 1.0. Act, 1947 imposes 

restriction on taking 'any fresh evidence in relation to the 

matter'. 
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Will the Union succeed ? Discuss, explaining the extent and 

the nature of jurisdiction, which the Industrial Tribui1_al enjoys 

undet Section 11-A w.r.t disciplinar~ action taken by the 

management. 

XY & Co. ~ ~m -q ~ ~ ~ ~ :w.fim 

%TI "Q,Cfl CflJOf+m') Cfi) ~ CR ~ I q~,..Jj)fc'l ~ 

· . 3fl,J,fiiCfl ~ 3thi'lfi1Cfl m~ cfi1 ~ CR ~ 

TfliT I '""lW::tf.iof£11 Cfll<:f<:tif(!ll~i if ~% ~ ~ 

-ern ~ Wn:l: ~ em: -m~ ~ CfiBT ~ ~ 

fifB 1R cflJOfiliR£ii "Cfft ~ -~ 31T~ "G1: 3Wffif 

"Cfl"«ft t f<fi a:rl~lfiiCfl ~ m~ .. 1947 "Cfft mu 

II-A "Cfll ~- '~ ~ if ~ ;:p;rr "BT~' ~ 1R 

~~ m~ "Cfl«''T t 1 

P.T.O. 



( 12 7939 

CFn ~ m irft ? . ~ ~~ Cfi1 qftOl!IRI 

o9.li ~qifu Cfi1 . ~· ~ ~ fcrffi ~ fm:rcnT 

aft~lriCfl m~ >rGr~m 1m1 Cfi1 ~ 3l~IIBACfl 

~ ·~ -m:'lf ~ '1-.ffil II-A~ 2tRfTffi ~~- Cfi"{ffi 

"%-I 

6. Ram .and his younger brother· Shyam were. employed as peons 

m the Faculty of Astrology. Shyam was attached to the 

Dean's office and was to work from I 0 to I and 2 to 5 m 

the morning and evening respectively. Shyam knew driving 

well. As it happened, for a month the Dean's personal driver 

went on leave. During that period, the· Dean asked Shyam 

to reach his house everyday at 9 a.m. to drive him to the 

Facult)r. The Dean promised him to give reasonable monetary 

compensation for the services so rendered. On one of these 
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days while Shyam was driving the Dean's vehicle. he met 

with an accident and later succumbed to injuries 111 the 

hospital. The post mortem report revealed that at ·the time 

of the accident, he was under the influence of drink. His 

brother, Ram claims compensation fr.om the Faculty for 

accidental injuries and consequent de(}th. 

Argue the case on behalf of Ram. 

Uli 3fu: ~ "0RJ ~ · ~ w.i)f8qfct~l1 cficf1<;2.l ll 

:qqu;ffi cfi ~ ll ~ ~ 1 ~ if.l cfi cfli<Olf("P:l 

-B ~ m crm w ~: 1mr :Cfi""R'f 1 o -B 1 ~ 

(fCf) 3fu: fii"N>10 2 'B 5 ~ (fCf) CfiT<t "CflBT ~ 

2lll ~ Cfl1 ~l$fci 1 1 ~ ~ 3mft m-, ~ g;;m 

~ llffi cfi ~ iR "CfiT ~ ~fcfficn ~ ~· -rn: 

P.T.O. 
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"'qffi TfliT I ~ 31Cif'i:l ~ ~ it1 ~ ~. ~ ~. 

en: ~ 9 ~ ~ .~ tfi"h(;il ~ ~ ~ ~ 

~ CflT Cf1m I it1 ~ ~ qft ~ crrffi ircrr .' ~ 

~ 1fcRt<J>CR1 ~ ~. ~ ~ CflT. ~ crq.:r 

~I ~ K-=f ~ ~ iR CflT CfWf "'qffi WI ·~ 

~· ~~ ~ m ~ a~ ~ -q ~ ""h1 ~ 

~· ~ ~ -ij ~ m ~I .WCJ "W8JT fMli . 

~ \J111Chl(') flrffi fen ~ ~ ~· "Cffl" liD * ~ 
-ij ~ I ~ ~ 'Ull S/fco11\J1Hd ~ afu: qlf(uufli"h 

lF'1 ~ ~ tfiCh(;~l ~ ~ CflT GTCn "ChTffi %I 

~ ~ Tt U11 ~ ~ 'B w6 ~ ~I 

7. (a) "The contents of the expressions 'Living Wage', 'Fair 

Wage' and 'Minimum Wage' expand and vary in every 

expanding economy.'.' Commem. 
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. . 
(b) Discuss the considerations for fixing wages in an 

organised sector. 

(a) -m~~f<Rl~l '~ ~', '~ ~~ am 
'~ ~~ CflT ~ ~ fclCfllfl!(ilM 

2FT~ if fcffi[cr Ci2:ff f'lR m<ft ~ %I 

(b) "WrfuCi ~ ii ~. ~ ~ m ~ -en: 

fc:r;=m ~ ~ %', ~· ~ ~I 

8. Attempt any two of the following 

(a) ·Ttie Payment of Wages Act. 1936 primarily concerns 

with inordinate delay m payment of wages and 

indiscriminate deductions in wages.' Comment. 

(b) Distinction between the Institution of Conciliation and 

I 

Board of Conciliation· under the I.D. Act, 1947. 

(c) Write a note on 'Protected Workmen' under the· 

lf\dustrial Disputes Act, 1947. 

P.T.O. 
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r1101 r<"' r@('j if -B fcFMff m q;- "3"ffi: ~ 

(a) ~ ~ an~, 1936 Cf1T >l'~: ~ 

~wn cfi ~ if arm~ ~ am 

G\J1~4'i B W-11~ Cfl21fcP:1i :B ~I Ru:ruft ~I 

(h) ~WiliCfl ~ 31f~, 1947 cfi ~· ~ 

Cfft ~ am:· ~ ·~ cfi ~ ~ ~ 

~I 

(c) 31'1mf11cfi ~ a:rf~, 1947 cfi 3Mf'f'ij 

I ~a:rn CfltlCfl R t 'R Ru:ruft ~ I 

16 1,000 
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