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l. . Distinguish between Industrial Psychology and Organizational Psychology. Briefly discuss the 

contemporary challenges faced by the field oflndustrial/Organizational Psychology. 5,10 
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Or 

(~) 

Historically trace the developments in the field oflndustrial/Organizational Psychology. I 5 

1 Describe and critically evaluate the Two-Factor theory of work motivation. Discuss its 

applications. I0,5 
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Or 
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Discuss the contribution of Goal Setting Theory in understanding work motivation. Brief1y explain 

the practical application of the theory in the work setting. 
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3. Discuss the diversity and cross-cultural issues in leadership. 15 

Or 

(~) 

Define Leadership. Explain the Charismatic and Transformational theories oflead~rship. 5, I 0 
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4. With suitable illustrations explain how positive organizational behaviour can lead to organizational 

etlectiveness. 15 
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Or 
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Define positive organizational behaviour. Explain the importance of optimism and self-efficacy 

at workplace. 5,10 
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5. Write short notes on any two of the following : 7"h, 7"h 
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(a) Organizational Citizenship Behaviour 

(h) Organizational Culture 

(c) Job Satisfaction 

(d) Implicit Leadership Theory. 
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