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1. Bring out the relation between trade, ihdustry and
commerce. Is it important for a business firm to earn
adequate profits 7 Why ?

15

Or
What are the advantages of a private limited company
over partnership firm ? Which form of organisation you
would suggest for a medium sized business unit 7 Give

reasons 1n support of your answer.
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2. “A good human resource manager is no longer just a hirer
and firer of men”. What changes in the role of human
resource manager have taken place in the changed
scenario of privatisation, liberalization and
globaliiation ?
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Or

Explain the functions of Human Resource Managers in
industrial organization.

15
U 3T AG AT YAY F HIF ARl sl HH W
T FTe 3R FM @ g2H aren 6 @R i,
SRS 3R dydieRor % uiEtda uigys § awg g
e i fire 3 o ufeda guE? |

YT

srNfie wed o AHE wHeE YEuR! % FER ey
e |

(a) Define job analysis. State the uses of job analysis.

| ' 8

(b) What is performance appraisal ? Discuss its
benefits.

Or
What is meant by recruitment ? What steps are involved

in selection procedure ?
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Distinguish between training and development. Discuss
any three methods of training which are used for training

the operative employees.
15

Or
Give the merits and limitations of employment tests.
What steps are required to design employment tests in
industry ? :
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5. (a) Distinguish between Job Descriptions and Job
Specifications,
5

(b) Define Human Resource Information System and
explain its objectives and functions.
10
Or

Describe Time Wage System and Piece Rate System of
wage payments. Briefly explain the suitability advantages
and disadvantages of time wage systen.
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