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ta) Define business, Industry and commerce. (%)

(h) Define a partnership firm and a private limited
company. Which according to you is better, give

reasons in support of your answer ? (10)
OR

(a) Distinguish between business and profession.  (§)

(b Define a company form of organisation. Explain

its characteristics and advantages. (10}
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{a) Distinguish between HRM and HRD. (3)

{(b) Explain the functions of Human Resource

Management. (10)

OR
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(a) Explain briefly the environmental challenges faced
by the managers of modern organisations.  (5)

. (b) Describe the role of a human resource manager
in an organisation. ‘ (10)
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3. (a) Distinguish between recruitment and selection.

(5)
~{b) Describe the advantages and disadvantages of
recruiting applicants internally ? (10)

OR

'(a) Write a short note on Human Resource Information
System (HRIS). : (5)

(b)'Explain the steps involved in the selection

procedure. ‘ (10)
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4. {a) Distinguish between training and development.
(3)
(b) Fxplain briefly the different methods of training to
cmployees m an organisation. {1

OR

(a) Distinguish between Human Resource planning and

carcer planning. (5)

{(b) Describe bricfly the on-the-job and off-the-job
methods of training to the employees. Explain
bricfly the advantages and disadvantages of any

two of them. (10)
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5. { (a) Distinguish between labour turnover and-

absenteeism. (5

* (b) Explain the different wége payment methods and
give their advantages and disadvantages.  (10)

OR

(a) Distinguish between job .analysis and job
evaluation. . ' )

(b) Explain bricfly the traditional methods of
performance appraisal. (10)
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