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1. (a) Explain the characteristics of Joint Stock Company.

(5)

(b) Define sole proprietorship as a form of organization.
Briefly explain its advantages and disadvantages.
(10)

OR

(a) Define human occupations. (5)

(b) “Commerce is the sum total of all those activitics
which are engaged in the removal of hindrance of
person, place, time and exchange.” In the light of

this statement, discuss the nature and scope of
Commerce, (10)
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2. (a) Distinguish between job description and job '

specification. : - (5)

(b) “The importance of Human Resoutrce Management
is increasing day by day in the industrial

organization.” Why? ' {(10)
OR .

(a) Explain the various benefits of Human Resource

Development. . (5}

(b) Describe the steps in the process of job analysis.

(10)
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3. (a) Why is selection called a negative process? (5)

(b) Briefly discuss the qualitative and quantitative

aspects of human resource planning. (10)
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OR

(a) What are the various benefits of internal source of

recruitment? (5}

(b) You ha'vp been appointed as the HR Director of
SR group of industries, a fast growing industrial
empire in India. It proposes to select some
managerial trainces. What procedure will you follow
for the selection of such personnel? Discuss the

steps in brief. (10)

(E)mﬁmg&mﬁ'mm%?
\

(w)m_aﬁmm%maﬂtmmaﬁ
@ gAY ¥ R it
Herat
(m)ﬁ%mm%ﬁﬁwmw%‘?.

(@) FTR IR T % TR W WY e v
ﬁgaa%mw%m‘rﬁ?.w%féqﬁ%g%wm
e W R 9 wm wuew afiaei s
Wﬁrsﬁ—%@%mﬁaﬁ%m%%vaﬁw
IR STGR T T uRk @ ol ) w8 ¥ R
! |

- e

4. (a) Explain the importance of training to the
organization. (3)
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(b) Discuss off the job training methods of training

with suitable exampl'és. (10)

OR

(a) Explain the advantages of Career Planning. {3)

(b) What steps should be taken by an enterprise to
design an appropriate training program for its

employees? (10)
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5. (a) Distinguish between Time wage system and piece

wage system, . - ' (5)

(b) Explain the.significance and limitations of

performance appraisal. - ' (10)
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OR
(a) What is performance 'Appraisal‘? Is it different
from job evaluation? (3)

(b) Explain the applications of Human Resource
Information System in the management of human

resources in industry. (10)
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