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Instructions for Candidates

I.

aowo

Write your Roll No. on the top immediately on receipt of this question paper.

Attempt all questions.

All questions carry equal marks.

Answers may be written either in English or in Hindi; but the same medium should

be used throughout the paper.
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(a)
(®)

Define business, profession and employment. ’ 5)

Explain sole proprietorship form of organisation. Explain its advantages and
disadvantages. (10)
OR

Define a company form of organisation. &)

A medium sized business unit can be started as a partnership firm or a
private limited company. Discuss the relative merits and demerits of the two
forms of organisation. . (10)
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2. (a) Distinguish between HRM and HRD. %)
(b) Explain the managerial and operative functions of human resource
manager. (10)
OR
(a) Distinguish between Job description and Job specifications. (5)

(b) What is meant by job analysis ? What steps are involved in job
analysis ? (10)
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3. (a) Distinguish between transfer and promotion. (5)

(b) Define orientation and discuss its importance for the organisation and
employees. (10)
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OR

(a) “Recruitment is a positive function.” Explain. (5)

(b) What is meant by Human Resource planning ? Explain the process of human
resource planning. (10)
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4. (a) Discuss the importance of psychological tests and interview in employee

selection. (5)

(b) Explain external sources of recruitment and state its advantages and
disadvantages. - (10)

OR

What is the significance of proper selection of an employee in the organisation ?
What steps are involved in the selection procedure. (15)
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5. Write short notes on any three of the following :

(a) Elements of factory organisation
(b) Challenges of Human Resource Manager
(c) Limited liability partnership

(d) Steps in development of employment tests
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