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_Instructions for Candidates

1.

Write your Roll No. on the top immediately on receipt of this question paper.

2. Attempt all questions. )

3. All questions carry equal marks.

4. Answers may be written ¢ither in English or Hindi; but the same medium should
be used throughout the paper.
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{a) Distinguish lqetwecn trade and commerce. (5)

(b) Which form of organisation would you suggest for a large scale and capital

intensive project ? Give reasons in support of your answer. (10)
OR
(@) Explain the concept of limited liability partnership. _ (5)
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(b) Describe briefly the factors you will take into consideration while méking
choice of a suitable form of organisation. ' (10)
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(a) State the benefits of job analysis. (5)

(b) Discuss the managerial & operative functions of human resource management.

(10)
OR

{(a) Define the concept of human resource development. How it is different than

human resource management ? . ®

(b) What role has the HR manager to play in modern industry to achieve corporate
objectives efficiently ? (10)
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{a) Define human resource planning. (%)

(b) Explain external sources of recruitment and state its merits and demerits.

(10)
OR

(a) “Recruitment is a positive function” — explain. (5)
(b) Explain the steps involved in human resource planning. (10)
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(a) State the benefits of a formal induction programme. (&)

(6" Explain the main steps that could be incorporated in the selection procedure.
Is it necessary to follow the same sequence all the time ? Comment.

. (10)
OR

(a) “Interview is a highly subjective and inexact technique, still it is widely used
in employee selection.” Why ? (5)

(b) What do you mean by induction ? Discuss its objectives & importance.
(10)
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Write short notes on any three of the following :

(a) Employment test.

(b) Distinguish between job description and job specification.

(c) Elements of factory organisation.

(d) Workforce diversity ' (5,5,5)
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