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Instructions for Candidates

1.

~ Write your Roll No. on the top immediately on receipt of this questlion paper.

2. Attempt all questions.

3. All questions carry equal marks.

4. --Answers.may be written either in English or-Hindi; but the same medium should
be used throughout the paper.
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-1.  (a) -Distinguish between business & profession. ‘ : (05)

(b) Define a company form-of-organisatien.-Explain its characteristics and
.advantages. (10)

OR

-(a). Distinguish.between a private limited cofnpany and a public limited‘corripariy.'

(05)
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(b) Explain a sole proprietorship form of organisation. Explain its advantages &
disadvantages. ~ (10)
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2. ‘(a) Distinguish between HRM and HRD. (05)

(b) A good human resource€ manager is no longer “just a hirer and firer of men”.
What changes in the role of human resource managers have taken place in
the changing scenario of privatisation, liberalization & globalisation? (10)

OR
(a) State the uses of Job analysis. o ‘ )

(b) Explain the functions of human resource manager in an industrial organisation.
o ' o : (10)
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3. (a) Explain the factors affecting recruitment. : . (05) .

* (b) State bﬁeﬂy the important elements in the human resource planning process.

- (10)
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OR
(a) Explain human resource demand forecasting. ) (05)

(b) Discuss the comparative merits and demerits of placement of employees
through recruitment vis-a-vis promotion. (10)
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4. (a) What is scientific selection? (05)
(b) Explain briefly the benefits of a formal induction programme. (10)

OR
(2) How the effectiveness of an induction programine can be enhanced? (05)
(b) Explain types of interviews. (10)
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5. Write short notes on anyv three of the foﬁbwing:
(a) Distinguish between recruitment and selection.
(b) Work force diversity.

(c) Elements of factory organisations.
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(d) Challenges of HRM |
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