This question paper contains 3 printed pages]

Roll No.
S. No. of Question Paper : 5345
Unique Paper Code . 241255 | D
Name of the Paper ‘ . Development of Human Resources |
Name of the Course : B.A. (Prog.)
Semester |
Duration : 3 Hours | | _ Maximum Mé_rks 275

(Write your Roll No. on the top immediately on receipt of this questibn paper.)
(39 999-7 & firerd € S e e fuffa wom w s s fafen 1)

Note :  Answers may be written either in English or in Hindi; but the same medium should be

used throughout the paper.

W:ww—wwwmm%ﬁﬁ@@wﬁﬂm ﬁﬁﬂwﬁﬁfr
FOHEH TH A AR

Attempt five questions in all.
Question No. 1 is compulsory.
All questions carry equal marks.
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| Section ‘A’
(s )
1. Explain the need for training and distinguish between training and.develépment.
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Or
(3rere)
_Describe the priﬁciples of learning that are an essential part of training.
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Describe any two methods for training executives.
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Why is it necessary to evaluate a training programme ? Discuss the various ways of evaluating

a training programme.
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Section ‘B’
(Gug ‘@)
Define career planning and the process of career planning.
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Explain Labour Turnover and the measures an organization can take to reduce Labour Turnover.
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Explain Management by Objectives as a method of employee appraisal including limitations
of this method. _
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Or
(31
Discuss the scope of HRIS land its limitations.
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Section ‘C’
(Tvs )
Elucidate the importance and essentials of a sound incentive plan.
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Describe the principles of job evaluation and describe the ranking method of job evaluation.
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