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i.

Explain the concept of Industrial Unrest. Why are
cordial relations between Management and workers
significant,

OR

Explain the concept of industrial relations ? What is
the significance of good Industrial relations ?
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Examine the role of Industrial relation machinery for
the prevention of Industrial disputes.

OR
Write short notes on: /
(i) Industrial peace /
(ii) Code of discipline /
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3.

What is a Trade Union ? Explain its functions and
objectives ?
OR

Write an essay on Trade Union movement in India.
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What are the characteristics of collective bargaining ?

Discuss the subject-matter of collective bargaining.

OR

What is meant by collective bargaining ? How is it
different from joint consultation ?
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Discuss the various methods by which labour is
associated with the management of Industriai
enterprises. What role has joint consultation to play
in this regard ?
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OR

Why is workers® participation in Management
important ? Give the conditions essential for the
success of labour-management co-operation in
India.
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