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Note — dAnswers may be written either in English or in
Hindi; but the same medium should be used
throughout the paper. ' '

Rop} : - gq werga @1 Ser i @ B=R 1@ v wrwr 7 dfre;
BT i IR I W v @ A oWRe s

Attempt any five gquestions.
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1. Briefly explain the Provisions of the Factory Act

1948 regai-ding the Health OR Welfare of workers.
(15)
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2. What are the various benefits provided to the workers
under the employers State Insurance Act— 19487

: . (15)
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3. Define any five of the followings:

{i} ARBITRATION

(ii)) WORKMEN

(iii) FACTORY

(iv) MANUFACTURING — E.ROCESS
(v) OCCUPIER OF A FACTORY

(vi) APPROPRIATE — GOVERNMENT

(vii) WAGES

(viil) ACCOUNTING YEAR

(ix) ALLOCABLE SURPLUS

(x) SEASONAL FACTORY (5%3=15)
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4. Explain any three of the followings :
(i) Minimum Wages Act-—- 1948
(ii) Payment of Gratuity Act 1972
(iti) Payment of Bonus Act 1965
{iv) Contract Labour Act~ 1986
(v) Industrial Employment (standing order) Act 1946 |

(vi) Equal Remuneration Act— 1976 '(3><5=15)
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(i) ~gmaw wegn AfoiRE, 1948

(i) Sver wem i, 1975

(iii) o=@ derm R, 1965

(iv) B = aﬁﬁm 1986

(v) Fafe P (@&T arw) s, 1946
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5. State how to settle Industrial dispute under the
Industrial dispute Act [948. (15)
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6. What are the different schemes available to worker
under the employees Provident Fund and miscellaneous

[ 4
Provisions Act- 19527 (15)
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7.  What are the purposes for which trade Union Fund
can be utilized ? What are the provision for using the-
specific fund for political purposes under the Trade
Union Act — 1926 2 - (15)
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Explain the Provisions relating to Distribution of
Compensation under the Workmen Compensation
Act-—1923. (15)
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Define “wages” who is respbnsibie for ‘p_aymcnt"
of wages and what deduction can be made from
wages under the payment of Wages Act— 1936.

: (3+3+9=15)
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Define “Continuous Service” and explain when
Gratuity become payable to an employee under the
payment of Gratuity Act-1972. (7+8=15)
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