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Answers may be wrtten either in English or

in Hindi; but the same medium should be

used throughout the paper.
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Attempt all questions..

All questions carry equal marks.
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“Wage is the price for obtaining labour in
the Jabour market.” Comment.
Explain the consequences of employee’s

dissatisfaction with pay.
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(b)
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(@)

Distinguish between wage and salary. What
are the factors influencing employee

remuneration ? 3+5

Discuss the objectives and types of

supplementary compensation. 3+4
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Explain the problems of wage and salary

administration in India. 8

Critically explain the point method of job

evaluation, 7
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(a) Why is Job Grading method an
improvement over the Ranking method ?
Provide a description of job grades in an

organization you are familiar with. 3+5

{b) Give an outline of the various economic
theories of compensation. 7
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3.  (a) What is meant by compensation strategy ?
Describe  the main elements of a

compensation strategy. 2+5

(b) Argue for and against payment of heavy

remuneration to the Executives. 4+4
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(a) What is ESOP ? Explain the reasons for
favouring ESOPs and the limitations
pertaining to them. 2+3+3

(b) Compare and contrast between Time Wage
system and Piece Wage system. 7
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4. (a) Discuss the complexities involved in
international compensation for companies

operating in multinational environment. 7

(b) Describe the salient features of The
Payment of Gratuity Act, 1972 regarding

employee’s retirement benefits.
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(a)

(b)
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Critically analyse the Balance Sheet

approach of compensating expatriates. 7

Define Reward Policy. Describe the steps in

the process of developing a Reward Policy.2 + 6
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Write short notes on any three : 5+5+5

(a)

(b)

(¢)

(d)

(e)

Payroll accounting through computers.
Dearness Allowance

Performance Evaluation..

Pension Fund Scheme.

Requirements of a Sound wage-Incentive

system.



1681

Tt di @ wfkre fooon Tfge
(%) o g o fagl SR
(@) HemE Wl

(M) fsTee e

(@)  I= Al e

(3) I T HeT-viTEe WOttt i TR

4,000



