This question paper.contains 4 printed pages.]

Your Roll No. ..o,

9609

B.Com. (Hons.)/tIL "y B
Etective Group'EE ~“HUMAN RESOURCE
MANAGEMENT
Paper XXVHI — Compensation'Management
(Admussions of 2004 and onwards)

Time : 3'Hours Maximum Marks : 75
tWrite your Roll No. on the top immediately on receint of this question paper.}

Note: (i) The maximum marks, printed, on the
question paper are, applicable, for the
candidates remslered \mh the School of
Open Learning for xhu B, Com (Hons.).
These marks will, howev er, be scaled down
proportionately in respect of the students of
regular colleges. at the time of posting of
awards for compilation of result.

(ii) Answers may be written.¢ither in English
or in Hindi; but the same medium should
be used throughout the paper.
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Atiempt all questions. -
All questions carr} equal marks.
qoft we & I AT 1
/Y TR F 3HF A E

‘Compénsation_ ‘refers t0. both extrinsic
rewards and intrinsic rewards.” Comment
and discuss_in- brief - the - objectives. of
Compensation Management.
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What is meant by Supplementary
Compensation ? Explain the types of
supplementary compensation,
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Describe the significance and limitations of
lob Evaluation.
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What “is Compensation Strategy ? Explain

the process of formulating compensation
strategy,
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2. {a) ‘Explain the special features of Exccutive

| ~ Compensation. Justify the  high
remuneration paid to executives.
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(b) "Discuss the cha!len;,(.s of Compe:nsanon
Design in industrial enterprises in India. .
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(a) Discuss the issues involved in

_determination of pay -of. an individual

'employee
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(b) *“Wage Policy is a complex and semltlve
~ area of public pohcy of any nation.”
‘Comment, -
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.(a) Discuss the features and limitations . of
L Employee s Stock Option Plan (ESOP).
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(b) Describe the salient features of Employee’s
Provldent Fund Act.
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(a) ~ Explain the merits and demerits of incentive
wage systen.
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by Descitbe Dearhess ‘Affowance dnd Bonus as
compouents of compcmallon
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4, (a) What is expatriate compcnqahon ? Give an
outhnr. of an éxpatriateé compehsation
F:mkds,e you are familiar with.
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{b) Explain the merits and'demerits of Broad
‘Banding.
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(a) Discuss the Balance ™ Sheet Approach
followed in the .area.-'of international
emplroyee‘s compensation
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{(b) Describe the advantages and disadvantages
of Time Wage System.
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5. Write notes’on any two of the following -
{a) Performance Appraisal
(b)  Pay Dissatisfaction ™
{c) Employees Pension Scheme:
(d) Pay- *oll ‘\ccoummg
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