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. Note — Answers may be written ejther in English or in
Hindi; but the same medium should be used
throughout the paper.
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Attempt all questions.
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1. "Globalization and Liberalization has added new
dimensions to Human Resource Management. Discuss. .
Explain the importance of HRM Function. (10,5)

OR

Human Resource Planning is more Common in
Larger organisations than in small qrganisatidns.
Do you agree ? How is it carried out at various
levels ? . - (8,7)
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2.

What do you understand by job Analysis ? What is
its importance in the management of Human
Resources ? (8,7)

OR

What is Performance Appraisal Process 7 Why is

-MBQO considered as better method of Performance

Appraisal ? What are llmltatlons of this method ?-
| (5,5.,5)
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Discuss the significance of training to the employees.

Why is on the job training preferred over off the job

training. - ' (8.7
OR

Man Power Supply can come from many Sources!

Discuss- the advantages and disadvantages of any
three sources. | (8,7)
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4. Counselling Qf staff results in reducing conflict, -
frustration and stress. Do you agree 7 What are other
methods of reducing stress at work ? o (8,7)

OR

Future of Human Resource Management has many
challenges and HR accounting is one of that describing
the challenges. Give your suggestions for effective
use of this management system. (8,7)
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5. Define job evaluaion. Discuss the advantage and
limitation of job #aluation as a basis of fixing and
revising wages & salaries. ‘ (5,5,5)
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oR.
Write explanatory notes on any two of the following :.
(i) Oriéntation Pr.ogramme- |
(i) Executive Development
(ili) VRS
(iv) Interview Board {7.5,7.5)
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