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Note 1 —

Note -—

The maximum marks printed on the question paper are
appticable for the candidates registered with the School
of Open Learmning for the B.Com.(Hons.). These marks will,
however. be scaled down proportionately in respect of
the students of regular colleges. at the time of posting
of awards for compilation of result.
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Answers may be written either in English or in Hindi;
but the same medium should be used throughout the
paper.

TH WYA-UF &1 SW e o fe<d et e v
# difs; A @t 3Tl =1 Tem uw g R
EUE

P.T.O.



12 692

AN gquestions e compulsory,
AL guestions carny equal marks.
Ail guestions of ewch Section (A, B and ()} should
be attempted together.
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Section A
(Gvg ‘&)

) Why suppletentary compensation is paid 7 What are the

vanoss apes of supplementary compensation ?

(M What are the objectives of compensation management 7
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(I
(31erEm)
(u) What are the uses of job analvsis 7

(" Discuss the importance of Job evaluation in compensa-

ton management. What are its imitations ?
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Section B
(TEvs ‘g)

() What are the requircements of a sound performance

appraisal programme ?

{6)  Distinguish between grading and broad banding.

P.TO.



[P

()

{6)

()

H

{a)

(b)

(a)

(5)

{4) oYz
ﬁmﬁ?ﬂ?ﬂmaﬁw‘ﬂiﬁﬁﬁfﬁw
sEvaEay § ?

e R Fie e d sm we R

o

(3rzram

What are the challenges being faced by organizations in

designing compensation of employees ?

Discuss any nvo motivational theories of compensation.
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Exptlain the process of point method of job evaluation and

its uses.

What are the objectives of job designing ? Analyse the

job rotation method of job designing,
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Why executives are paid more in modern organization ?

Are organizations justified ?

Define compensation strategy. What aspects shouid be
followed while formulating a compensation strategy ?
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What problems are encountered in establishing a

comipensation plan for a job in a foreign location ?

Bring out features of cmployec stock option plan. What

purpose does it serve ?
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What bepefiss are available 1o an emploves under the
Employees Pension Scheme ?

What are the szlient features of profit sharing ? What
are its benefits
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Write short netes on any me of the following -

{a)

()

{c)

Pavroll Accounting through computers

Companents of compensation

Wage payment systems.
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