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Note. - —

The maxir 'm marks printed on the Aquestion paper
are applic ‘le for the candidates registered with the
School of ‘pen Learning _for the B.Com. (Hons.). These
marks wi'" however, be scdled down proportionately in
respect o' he students of regular colleges, at the time

of postin of awards for compilation of result.
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Note :—  Answers may be written eithe: 1. English- or in Hindi;

but the same medium should .. used throughout the

paper.
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All questions are compu.. ..y.
All questions carry equal .....Ks.
All questions of each Section (A, i, ..d C) should
be anempt;d togethe.. .
aft w1 sfad
ot g @ 3w wm.

T GUE (F, @ A M) F G H-99 R |

vSection ‘A
(s ‘®)

(@) Define Compensation. What in.. ... | and external factors

affect the compensation policy ., an organization ?
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Explain  th: srinciples of compensation management.
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Or
‘ (m)
What tech ']ues. are used in collecting data for job
analysis 7 ' ‘plain.
Discuss th: “rctor comparison method of job evaluation.
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Section ‘B’
(@vs ‘@)
Discqss the process qf MBO asa -thod of performance

appraisal. What are its uses ?

What steps are required to .-sign a broadband

structure ?
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(3t
What are the various chalienge: iaced by experts in
designing compensation ?

Distinguish between job ern .gement and job

enrichment.
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Define grading. Why is grading needed in an
organization ?
What -are the components of executive compensation ?

Explain the special features of executive compensation.
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Or
(3rera)

(a) . Explain Porter and Lawler’s model of motivation..Is there'
any relatiovshib between motivgtion and Satisféction ?

(b)  What are the objectives of job designing ? Expla.'in recent
trends in job redesigning.
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Section ‘C”
(@ug ‘1)
(@) What are various approaches to design international

compensation ?
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What is meant by fringe benefits ? Explain its various
types.
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Discuss the features of Employees Provident Fund.

Explain Adam’s Equity theory of motivation.
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S, Write notes on any nwo of the following :
(@) Compensation policies in India
(h)  Point method of job evaluation
(o) . -Retirementvbeneﬁts.
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