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1. (a) Explain various internal facfors that inﬂuenc_e the wage policy of an organisation.
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&) “High pay of executives is a global phenomenon.” How will you justify it?.
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What do you mean by pay dissatisfaction ? Discuss the consequences of employees’

dissatisfaction with pay.’
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Explain the rel‘ationship betwgeen mot.ivation and satisfactibn with the help of P_on:er’su _

and Lawler’s model.
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Define ‘Job Grades’. How are they developed ?
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Define "Job Evaluation’ and discisss its role in ‘wage and saléry administrati(')nl
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Name th_e' typeé of ColmpenSation Policies and ex'plaiﬁ the Fri-n‘ge Beneﬁts policies'. )
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Define ‘Broad Banding’. Di'scuss the advantages and limitations briefly.
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Wl‘ml is ‘Job Design’ ? What are its obj:ectives ? Exﬁlain any fwo approaches to “Job .

Design’.
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What is meant by Performance Evaluation ? ‘Explain the retjuirefnehts of a sound Performarice”
Evaluation Programme.
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“Performénce Appraisal is an important issue for an organization.” Comment.
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Define the ‘Eduitab]e Compensation-System’. How is internal equity established ?
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Briefly discuss the retirement benefits available to employees under the law in force in

India.
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Discuss the components of ‘International Compensation’.
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Explain the merits and demerits of an incéntive systen.
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Write short notes on any three
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Merits and demerits of ESOP

Strategic compensation management

Marginal productivity theory of wages

Features of Payroll Accouning
Supplementary Compensation

Job Enrichment
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