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Note- :— (i) Answers may be written either in English or: in-
Hindi: but the -same medium should be used

throughout the paper.

(i) The maximum inarks pfinted on the question
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Attempt 4/ questions.
..»IH, questions carry equal h_\a_rks.
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What is lifting of the “Corporate Veil” 2 Explain the
statutory  provisions under which the cdrp,orale veil of
a company may be Yifted. . . )
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Define a “Private Limited Company’ and distinguish it
from a -Public Limited Company’. 3
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~A company is a legal person distinct from its members -

taken individually or collectively.,” Comment on the

statement. ' 6
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E.\'plain'_in brief “Minimum Sl:l';scriplion’. 5
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What is *Memorandum ol Assoclation” 7 Explain the law

relating to the alieration of name clause of Memorandum

Cof ‘Associalinn. ’ ' ' 6
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Enumerate the consequences of misstatement in the

praspeclus. 5.
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“Write a note on' “Independent Diréctor. 6
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Whal is' winding up 7 What-are the grounds on which

-

i wmpanv may be mmpulsoniv wmmd up ? 5
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Define the legal position of diréetors of a company.-6
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State the -provisions regarding “Quorum™ at a Company
Meeling. . ' ' _ 5
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Explain the provisions recarding small sharcholders®

director. , ‘ 6
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X Ltd.. issted a notice of its AGM 10 bé held on 7h
August 2014. The nmic’c s po';led to the members

on 16ih .lul\ 2004, Few members of the company allege

that lhc company had not complwd with the provisions
- L

of the Companies Aot with respect to the period of notice .-

and as such. the meeting was not validly called. Decide.

giving “reasons whether the meeting has™ been validly

called ? _ o : . 5
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What are the diﬁ'erem kinds. of benefits provided under

Employees’ St'uc lnsuranc; Act. 1948 2. 6
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State the, provisions with regard. to employer’s und
employee's contribution as provided in.the. Employees’

State insurance Act 1948, ‘ ’ : 3
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Write short notes on the following under Employees’

State II'ISllll'anCt}'J Ac'l,l -1948

{(f) Employee,

(i) Occupalional. Discase. ‘ R
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(i) EEEAtAd W (Oceupational Disease ) !

Define the woms Principal Emplover and Immediate Employer

under Employees’ State Insqrénce Act. 1948, ‘ s
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Explain the following terms under the Employees™:
(Workmen’s) Compensation Act, 1923 © 6
(9 ,Dépcndém,
(i) Personal Injury, .
Frarl (9frw) afagll sfufram, 1923 & sl
() - ST (Dependent )
(i) SAFETA T8l (Personal lnju.ry).l_
Explain the provisions regarding appoinlmenl' of
commissioners as pcr Employees™ (Workmen’s)
Compensation Act, 1923 Is the registration of agreemen,

if arrived at between the pariies to settle the matter regarding

the payment of compensation. with the commissioner,

is a legal necessity ? 5
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~ Explain the theory of notional, extension of

«

“employment under Employees”™ (Workmen's) Compensation

Act. 1933. - : 6
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Discuss the rationale behind The Minimum Wages
Act. 1948, 5
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