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Answers may be written either in Engltsh or in Hindi; but the same medlum should be
used throughout the paper. .
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(¢) What are the main functions of Human Resource Management in an industrial
 organization ? Discuss briefly. 8
(b) State and illustrate policies in various human resource areas in an organisation.. 7
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(¢) What role has the human resource manager 10 play in modem industry to achneve
corporate obj ectives effectively ? 8

(d) What is work force diversity 7 What are the advantages of diverse work force 7 7
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(a) Define human resource plarining. Briefly state the steps'in human resource planning -

process. ' ' - : . '8

(6) .What is the difference. between Job description and Job specnﬁcatlon 2 7
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.{¢) What is selection test ? Explain the various types of tests used in the selection process

of employees. . : . .- .8
(d) Briefly discuss the qﬁahtitative and qualitative aspects of Human Resource Planning. 7
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(@) Explain the importanc'elof fraining to the employees and otganization. 8

(b) 'What is management de\;elopment 7 Explain any three techniques. of manégement

development. 7
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" (¢) Write an explanatory note on Role Playing and Sensitivity Training méthods of management

development. ) ' 8

(d) What steps should be takén ‘by an enterprise to design an appropriate training program
for its employees ? ' 7
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(aj Define performance appraisal Briefly state the process of performance appraisal. &
(b) -What is mearit by transfer ? Explain various Lypes of transfers. 7
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(¢) Define promotion. What are the édvantages and disadvantages of sénio.rity based
promotion 2 ] B ' L 8
(d) What is 360- degree appraisal ? Discuss its componerts. ' . ’ 7
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(a) .What is job evaluation ? Explain in brief the advantages and dlsadvantages of job
_ evaluation. ' . -8
(6) Define Compensation. What are the basis of distinction between base and sup'plememary.
compensation 7 ' 7
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(¢)  As a factory manager, explain the provisions you would make for the health of workers
in the factory. ; N L 8
(d) Write an ex_planaiory note on Social Security Schemes in India. ' - | 7
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